3

V.

For the best experience, open this PDF portfolio in
Acrobat 9 or Adobe Reader 9, or later.

Get Adobe Reader Now!



http://www.adobe.com/go/reader


[image: image1.jpg]



Dos and Don’ts for 

Teen Workers

*Child Labor Laws*


    Do:


Follow all Child Labor Laws that are applicable for your 

age including: 


· Hours restrictions


· Job restrictions. 


           If you are younger than 18, you may not work in any    


    occupations identified by the Secretary of Labor as a     


    Hazardous Occupation. 


       www.dol.gov/elaws/esa/flsa/docs/haznonag.asp



  Don’t:

Work in or with the following identified “Hazardous Occupations” that 

may occur in restaurant work. 

  Ø Drive a motor vehicle or be an outside helper on a motor vehicle. 


  Ø Use a power-driven hoisting apparatus or forklift. 


  
  Ø Work in meat packing or processing (including the use of 

power-driven meat slicing machines. 


  Ø Operate power-driven bakery machines (including mixers).


       Ø Operate power-driven paper product machines. 

Some exemptions do exist. 


             www.dol.gov/elaws/esa/flsa/exemptions.asp


U.S. Department of Labor


www.dol.gov/elaws
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- Fair Labor Standards Act Advisor


Hours Restrictions


The age of the young worker typically determines which child labor rules apply. In particular, the age of the young worker determines how many hours in a day or week, or what hours in the day they may work. 

In addition to restrictions on hours, the Secretary of Labor has found that certain jobs are too hazardous for anyone under 16 years of age to perform. The section on Prohibited Occupations explains what jobs are considered hazardous for youth.


Hours restrictions for non-agricultural employees


14 years old is the minimum age for non-agricultural employment covered by the FLSA. The basic rules for when and where a youth may work are:


Youth 18 years or older may perform any job, whether hazardous or not, for unlimited hours.


Youth 16 or 17 years old may perform any non-hazardous job for unlimited hours.


Youth 14 and 15 years old may work outside school hours in various non-manufacturing, non-mining, non-hazardous jobs. They cannot work:


More than 3 hours a day on school days, including Fridays;


More than 18 hours per week in school weeks;


More than 8 hours a day on non-school days;


More than 40 hours per week when school is not in session.

Also, 14- and 15-year-olds may not work before 7:00 a.m., nor after 7:00 p.m., except from June 1 through Labor Day,  when their permissible hours are extended to 9:00 p.m.  Under a special provision, youth 14 and 15 years old who are enrolled in an approved Work Experience and Career Exploration Program may be employed for up to 23 hours during school weeks and 3 hours on school days (including during school hours).


Hours restrictions on agricultural employees


The hours restrictions are the same for all youth, migrant children as well as local resident children.

Once a young person turns 16 years old, he or she can work on any day, for any number of hours and in any job in agriculture.

A youth 14 or 15 years old can work in agriculture, on any farm, but only during hours when school is not in session and only in non-hazardous jobs.

If the youth is 12 or 13 years of age, he or she can only work in agriculture on a farm if a parent has given written permission, or a parent is working on the same farm. Again, the work can only be performed during hours when school is not in session and in nonhazardous jobs.


If the youth is younger than 12, he or she can only work in agriculture on a farm if the farm is not required to pay the Federal minimum wage. Under the FLSA, "small" farms  ( are exempt from the minimum wage requirements. "Small" farm means any farm that did not use more than 500 "man-days" of agricultural labor in any calendar quarter (3-month period) during the preceding calendar year. "Man-day" means any day during which an employee works at least one hour. If the farm is "small," workers under 12 years of age can be employed in non-hazardous jobs, but only during hours when school is not in session, and only with a parent's permission.


elaws - Fair Labor Standards Act Advisor 
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Hours Restrictions

The age of the young worker typically determines which child labor rules apply. In particular,
the age of the young worker determines how many hours in a day or week, or what hours in
the day they may work. In addition to restrictions on hours, the Secretary of Labor has found
that certain jobs are too hazardous for anyone under 16 years of age to perform. The section
on Prohibited Occupations explains what jobs are considered hazardous for youth.

Hours restrictions for non-agricultural employees

14 years old is the minimum age for non-agricultural employment covered by the FLSA. The
basic rules for when and where a youth may work are:

Youth 18 years or older may perform any job, whether hazardous or not, for unlimited
hours.

Youth 16 or 17 years old may perform any non-hazardous job for unlimited hours.

Youth 14 and 15 years old may work outside school hours in various non-manufacturing,
non-mining, non-hazardous jobs. They cannot work:

More than 3 hours a day on school days, including Fridays;
More than 18 hours per week in school weeks;

More than 8 hours a day on non-school days;

More than 40 hours per week when school is not in session.

Also, 14- and 15-year-olds may not work before 7:00 a.m., nor after 7:00 p.m., except from
June 1 through Labor Day, when their permissible hours are extended to 9:00 p.m. Under a
special provision, youth 14 and 15 years old who are enrolled in an approved Work Experience
and Career Exploration Program may be employed for up to 23 hours during school weeks and
3 hours on school days (including during school hours).

Hours restrictions on agricultural employees

The hours restrictions are the same for all youth, migrant children as well as local resident
children.

Once a young person turns 16 years old, he or she can work on any day, for any number
of hours and in any job in agriculture.

A youth 14 or 15 years old can work in agriculture, on any farm, but only during hours
when school is not in session and only in hon-hazardous jobs.

If the youth is 12 or 13 years of age, he or she can only work in agriculture on a farm if a
parent has given written permission, or a parent is working on the same farm. Again, the
work can only be performed during hours when school is not in session and in non-
hazardous jobs.

If the youth is younger than 12, he or she can only work in agriculture on a farm if the
farm is not required to pay the Federal minimum wage. Under the FLSA, "small" farms

http://www.dol.gov/elaws/esa/flsa/docs/hours.asp 10/26/2006
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( are exempt from the minimum wage requirements. "Small" farm means any farm that did
not use more than 500 "man-days" of agricultural labor in any calendar quarter (3-month
period) during the preceding calendar year. "Man-day" means any day during which an
employee works at least one hour. If the farm is "small,"” workers under 12 years of age
can be employed in non-hazardous jobs, but only during hours when school is not in
session, and only with a parent's permission.

[ FLSA Advisor |

@ Back to Top www.dol.gov/elaws www.dol.gov

Freedom of Information Act
Privacy & Security Statement | Disclaimers | E-mail to a Friend

U.S. Department of Labor 1-866-4-USA-DOL
Frances Perkins Building TTY: 1-877-889-5627
200 Constitution Avenue, NW Contact Us

Washington, DC 20210

http://www.dol.gov/elaws/esa/flsa/docs/hours.asp 10/26/2006






[image: image1.emf]      U.S. Department of Labor


          Occupational Safety & Health Administration


       www.osha.gov/teens

Teen Workers:


You Have a Right to a Safe and Healthy Workplace and a Responsibility to be Safe


You may work to earn spending money, buy a car, save for college or gain work experience.


Whatever the reason, plans for your job and for your future don’t include getting hurt.


Each year, 60 - 70 teens die from work-related injuries and about 200,000 young workers seek


emergency medical treatment.


It doesn't have to be this way. You have the right to be safe and healthy at work and you have


a responsibility to be safe. And there are simple, practical steps that you and your employer


can take to help make sure that your job helps you build a better future.


Employer Responsibilities:


􀂄 Provide a workplace that protects workers from injuries, illnesses and fatalities.


􀂄 Know the law about working limits for teens, including the number of hours they can work and the     kinds of jobs that can be performed.


􀂄 Emphasize the importance of safety.


􀂄 Make sure that young workers are trained properly.


􀂄 Teach workers to recognize hazards and use safe work practices.


Teen Worker Responsibilities:


􀂄 Trust your instincts about dangerous situations.


􀂄 Follow all safety rules.


􀂄 Wear proper safety equipment.


􀂄 Ask questions about potentially dangerous situations or equipment.


􀂄 Tell your supervisor or parent if you suspect unsafe conditions.


􀂄 Be aware of your work environment.


􀂄 Work safely.


􀂄 Stay sober and drug-free.


􀂄 Know your workplace rights.


What is OSHA?


OSHA is the Occupational Safety and Health Administration. Its role is to assure the safety and


health of America’s workers by setting and enforcing standards; providing training, outreach,


and education; establishing partnerships; and encouraging continual improvement in workplace


safety and health.


Finding answers:


Employers are responsible for providing a safe and healthy workplace for their employees. If


you are worried about a specific workplace hazard or interested in learning more about keeping


yourself and others safe and healthy at work, visit the OSHA Teen Workers website at


www.osha.gov/teens. Or call OSHA toll-free at 1-800-321-OSHA to report a problem, ask


questions or request information.


You have a right to a safe and healthy workplace.


To protect yourself:


􀂄 Know your workplace rights.


􀂄 Talk to your employer.


􀂄 Stay alert and work safely.


􀂄 Get safety and health training.


􀂄 Visit the OSHA Teen Workers website at www.osha.gov/teens.


Common workplace hazards and injuries:


􀂄 Slips, trips and falls


􀂄 Strains and sprains


􀂄 Chemical exposure


􀂄 Burns and cuts


􀂄 Eye injuries


􀂄 Hearing loss


􀂄 Motor vehicle crashes


􀂄 Electrocution


􀂄 Machinery malfunctions


For more complete information:


U.S. Department of Labor


(800) 321-OSHA


(TTY) 1-877-889-5627


Worker Safety Series - Concrete Manufacturing

U.S. Department of Labor

Occupational Safety & Health Administration

-
G
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OSHA

Occupational Safety
and Health Administration

Teen Workers:

You Have a Right to a Safe and Healthy Workplace and a Responsibility to be Safe
You may work to earn spending money, buy a car, save for college or gain work experience.
Whatever the reason, plans for your job and for your future don’t include getting hurt.

Each year, 60 - 70 teens die from work-related injuries and about 200,000 young workers seek
emergency medical treatment.

It doesn't have to be this way. You have the right to be safe and healthy at work and you have
a responsibility to be safe. And there are simple, practical steps that you and your employer
can take to help make sure that your job helps you build a better future.

Employer Responsibilities:

m Provide a workplace that protects workers from injuries, illnesses and fatalities.

m Know the law about working limits for teens, including the number of hours they can
work and the kinds of jobs that can be performed.

m Emphasize the importance of safety.

m Make sure that young workers are trained properly.

m Teach workers to recognize hazards and use safe work practices.

Teen Worker Responsibilities:

Trust your instincts about dangerous situations.

Follow all safety rules.

Wear proper safety equipment.

Ask questions about potentially dangerous situations or equipment.
Tell your supervisor or parent if you suspect unsafe conditions.

Be aware of your work environment.

Work safely.

Stay sober and drug-free.

Know your workplace rights.

What is OSHA?

OSHA is the Occupational Safety and Health Administration. Its role is to assure the safety and
health of America’s workers by setting and enforcing standards; providing training, outreach,
and education; establishing partnerships; and encouraging continual improvement in workplace
safety and health.

Finding answers:

Employers are responsible for providing a safe and healthy workplace for their employees. If
you are worried about a specific workplace hazard or interested in learning more about keeping
yourself and others safe and healthy at work, visit the OSHA Teen Workers website at
www.osha.gov/teens. Or call OSHA toll-free at 1-800-321-OSHA to report a problem, ask
questions or request information.

You have a right to a safe and healthy workplace.

http://www.osha.gov/Publications/teen worker brochure.html

10/26/2006





Worker Safety Series - Concrete Manufacturing

To protect yourself:

Know your workplace rights.

Talk to your employer.

Stay alert and work safely.

Get safety and health training.

Visit the OSHA Teen Workers website at www.osha.gov/teens.

Common workplace hazards and injuries:

Slips, trips and falls
Strains and sprains
Chemical exposure
Burns and cuts

Eye injuries

Hearing loss

Motor vehicle crashes
Electrocution
Machinery malfunctions

For more complete information:

OSHA

U.S. Department of Labor
www.osha.gov/teens
(800) 321-OSHA
(TTY) 1-877-889-5627

@ Back to Top www.osha.gov

Page 2 of 2
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Privacy and Security Statement | Disclaimers

Occupational Safety & Health Administration
200 Constitution Avenue, NW
Washington, DC 20210

http://www.osha.gov/Publications/teen worker brochure.html
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Youths 14 and 15 years old may
work outside school hours up to:

e 3 hours on a school day

¢ 18 hours in a school week

8 hours on a non-school day

e 40 hours in a non-school week

Work must be performed between the hours of 7 a.m. and 7 p.m.
except from June 1 through Labor Day, when the evening hours
are extended to 9 p.m.

UVisit DOL on the Internet: Toll-Free Help Line:

.dol.gov/ g L 1-866-4

KX TRR
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Prohibited Occupations for Non-Agricultural
Employees

The child labor rules that apply to non-agricultural employment depend on the age of the
young worker and the kind of job to be performed. 14 years old is the minimum age for non-
agricultural employment covered by the FLSA. In addition to restrictions on hours, the
Secretary of Labor has found that certain jobs are too hazardous for anyone under 18 years of
age to perform. There are additional restrictions on where and in what jobs 14-and 15-year-
olds can work. These rules must be followed unless one of the FLSA's child labor exemptions
apply.

A youth 18 years or older may perform any job, whether hazardous or not.

A youth 16 or 17 years old may perform any non-hazardous job. (See the list of
hazardous occupations below.)

A youth 14 and 15 years old may not work in the manufacturing or mining industries, or
in any hazardous job. (See the list of hazardous occupations below.) In addition, a 14- or
15-year-old may not work in the following occupations:

Communications or public utilities jobs;

Construction or repair jobs;

Driving a motor vehicle or helping a driver;

Manufacturing and mining occupations;

Power-driven machinery or hoisting apparatus other than typical office
machines;

Processing occupations;

Public messenger jobs;

Transporting of persons or property;

Workrooms where products are manufactured, mined or processed;
Warehousing and storage.

A 14- or 15-year-old may work in retail stores, food service establishments and
gasoline service stations. However, a 14- or 15-year-old may not perform the following
jobs in the retail and service industries:

Baking;

Boiler or engine room work, whether in or about;

Cooking, except with gas or electric grilles that do not involve cooking over an open flame
and with deep fat fryers that are equipped with and utilize devices that automatically lower
and raise the baskets in and out of the hot grease or oil;

Freezers or meat coolers work;

Loading or unloading goods on or off trucks, railcars or conveyors;

Meat processing area work;

Maintenance or repair of a building or its equipment;

Operating, setting up, adjusting, cleaning, oiling, or repairing power-driven food slicers,
grinders, choppers or cutters and bakery mixers;

Outside window washing, or work standing on a window sill, ladder, scaffold or similar
equipment;

Warehouse work, except office and clerical work.

http://www.dol.gov/elaws/esa/flsa/docs/haznonag.asp 10/26/2006
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The jobs a 14- or 15-year-old may do in the retail and service industries include:

Bagging and carrying out customer's orders;

Cashiering, selling, modeling, art work, advertising, window trimming, or comparative
shopping;

Cleaning fruits and vegetables;

Clean-up work and grounds maintenance - The young worker may use vacuums and floor
waxers, but he or she cannot use power-driven mowers, cutters, and trimmers;

Clean cooking equipment, including the filtering, transporting and dispensing of oil and
grease, but only when the surfaces of the equipment and liquids do not exceed 100° F;
Delivery work by foot, bicycle, or public transportation;

Kitchen and other work in preparing and serving food and drinks, but not cooking or baking

(see hazardous jobs);

Office and clerical work;

Pricing and tagging goods, assembling orders, packing, or shelving;

Pumping gas, cleaning and polishing cars and trucks (but the young worker cannot repair

cars,

use garage lifting rack, or work in pits);

Wrapping, weighing, pricing, stocking any goods as long as the young worker does not
work where meat is being prepared and does not work in freezers or meat coolers.

Hazardous Occupations

18 is the minimum age for employment in non-agricultural occupations declared hazardous by
the Secretary of Labor. The rules prohibiting working in hazardous occupations (HO) apply
either on an industry basis, or on an occupational basis no matter what industry the job is in.
Parents employing their own children are subject to these same rules. Some of these
hazardous occupations have definitive exemptions. In addition, limited apprentice/student-
learner exemptions apply to those occupations marked with an *.

These rules prohibit work in, or with the following:

HO 1. Manufacturing and storing of explosives.
HO 2. Driving a motor vehicle and being an outside helper on a motor vehicle.
HO 3. Coal mining.
HO 4. Logging and sawmilling.
*HO 5. Power-driven woodworking machines.
HO 6. Exposure to radioactive substances.
HO 7. Power-driven hoisting apparatus.
*HO 8. Power-driven metal-forming, punching, and shearing machines.
HO 9. Mining, other than coal mining.
HO Meat packing or processing (including the use of power-driven meat slicing machines).
10.
HO Power-driven bakery machines.
11.
*HO Power-driven paper product machines, including scrap paper balers and paper box
12. compactors.
HO Manufacturing brick, tile, and related products.
13.
*HO Power-driven circular saws, band saws, and guillotine shears.
14.
HO  Worecking, demolition, and shipbreaking operations.
15.
*HO Roofing operations and all work on or about a roof.
16.
*HO Excavation operations.
17.

More detail about the above listings can be obtained by reviewing the child labor regulations.

| FLSA Advisor |

www.dol.gov/elaws www.dol.gov
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Prohibited Occupations for Non-Agricultural


Employees


The child labor rules that apply to non-agricultural employment depend on the age of the young worker and the kind of job to be performed. 14 years old is the minimum age for nonagricultural employment covered by the FLSA. In addition to restrictions on hours, the Secretary of Labor has found that certain jobs are too hazardous for anyone under 18 years of age to perform. There are additional restrictions on where and in what jobs 14-and 15-yearolds


can work. These rules must be followed unless one of the FLSA's child labor exemptions apply.


A youth 18 years or older may perform any job, whether hazardous or not.


A youth 16 or 17 years old may perform any non-hazardous job. (See the list of hazardous occupations below.)


A youth 14 and 15 years old may not work in the manufacturing or mining industries, or in any hazardous job. 


(See the list of hazardous occupations below.) In addition, a 14- or 15-year-old may not work in the following occupations:


Communications or public utilities jobs;


Construction or repair jobs;


Driving a motor vehicle or helping a driver;


Manufacturing and mining occupations;


Power-driven machinery or hoisting apparatus other than typical office machines;


Processing occupations;


Public messenger jobs;


Transporting of persons or property;


Workrooms where products are manufactured, mined or processed;


Warehousing and storage.


A 14- or 15-year-old may work in retail stores, food service establishments and gasoline service stations. However, a 14- or 15-year-old may not perform the following jobs in the retail and service industries:


Baking;


Boiler or engine room work, whether in or about;


Cooking, except with gas or electric grilles that do not involve cooking over an open flame and with deep fat fryers that are equipped with and utilize devices that automatically lower and raise the baskets in and out of the hot grease or oil;


Freezers or meat coolers work;


Loading or unloading goods on or off trucks, railcars or conveyors;


Meat processing area work;


Maintenance or repair of a building or its equipment;


Operating, setting up, adjusting, cleaning, oiling, or repairing power-driven food slicers, grinders, choppers or cutters and bakery mixers;


Outside window washing, or work standing on a window sill, ladder, scaffold or similar equipment;


Warehouse work, except office and clerical work.


The jobs a 14- or 15-year-old may do in the retail and service industries include:


Bagging and carrying out customer's orders;


Cashiering, selling, modeling, art work, advertising, window trimming, or comparative shopping;


Cleaning fruits and vegetables;


Clean-up work and grounds maintenance - The young worker may use vacuums and floor waxers, but he or she cannot use power-driven mowers, cutters, and trimmers;


Clean cooking equipment, including the filtering, transporting and dispensing of oil and grease, but only when the surfaces of the equipment and liquids do not exceed 100° F;


Delivery work by foot, bicycle, or public transportation;


Kitchen and other work in preparing and serving food and drinks, but not cooking or baking


(see hazardous jobs);


Office and clerical work;


Pricing and tagging goods, assembling orders, packing, or shelving;


Pumping gas, cleaning and polishing cars and trucks (but the young worker cannot repair cars, use garage lifting rack, or work in pits);


Wrapping, weighing, pricing, stocking any goods as long as the young worker does not work where meat is being prepared and does not work in freezers or meat coolers.


(Page 1 of 2)


Hazardous Occupations


18 is the minimum age for employment in non-agricultural occupations declared hazardous by the Secretary of Labor. The rules prohibiting working in hazardous occupations (HO) apply either on an industry basis, or on an occupational basis no matter what industry the job is in.


Parents employing their own children are subject to these same rules. Some of these hazardous occupations have definitive exemptions. In addition, limited apprentice/student earner exemptions apply to those occupations marked with an *.


These rules prohibit work in, or with the following:


More detail about the above listings can be obtained by reviewing the child labor regulations.


HO 1. Manufacturing and storing of explosives.


HO 2. Driving a motor vehicle and being an outside helper on a motor vehicle.


HO 3. Coal mining.


HO 4. Logging and sawmilling.


*HO 5. Power-driven woodworking machines.


HO 6. Exposure to radioactive substances.


HO 7. Power-driven hoisting apparatus.


*HO 8. Power-driven metal-forming, punching, and shearing machines.


HO 9. Mining, other than coal mining.


HO 10. Meat packing or processing (including the use of power-driven meat slicing machines).


HO 11. Power-driven bakery machines.


*HO 12. Power-driven paper product machines, including scrap paper balers and paper box compactors.


HO 13. Manufacturing brick, tile, and related products.


*HO 14. Power-driven circular saws, band saws, and guillotine shears.


HO 15. Wrecking, demolition, and shipbreaking operations.


*HO 16. Roofing operations and all work on or about a roof.


*HO 17. Excavation operations.
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Related Websites 


US Department of Labor 


http://www.dol.gov

An information resource for all areas related to labor & labor statistics. 

OSHA’s Teen Workers


http://www.osha.gov/teens

An information resource for teens, educators, parents, and employers on young worker issues. 


Youth Rules! 


http://www.youthrules.dol.gov

This site provides information about the regulations that affect young workers in the US. 


Toll-free Help Line:  1-866-4USWage


Youth@Work

http://www.youth.eeoc.gov

Equal Employment Opportunity Commission web site with information for youth about their rights and responsibilities as workers. 


The Child Labor Coalition


http://www.stopchildlabor.org

Information for teen workers as well as advocacy information about US and international child/youth labor. 


Farm Safety 4 Just Kids


http://www.fs4jk.org

Farm safety information. 


Texas Workforce Commission 


http://www.texasworkforce.org

Information specifically related to Texas employment and labor laws. 


National Institute for Occupational Safety & Health 


http://www.cdc.gov/niosh/fedNet/

Federal Network for Young Workers Safety and Health fosters collaborative efforts to improve safety and health of workers age 14 through 24. 


http://www.cdc.gov/niosh/talkingsafety/states/tx

Provides teacher resources such as power point, handouts, overheads, certificates, and safety videos, specifically related to Texas.



SAFETY WEBSITES, CERTIFICATIONS, AND RESOURCES 

Teen Workers


http://www.osha.gov/SLTC/teenworkers/index.html

Youth in Agriculture e-Tool


http://www.osha.gov/SLTC/youth/agriculture/index.html

Teen Worker Safety in Restaurants e-Tool 


http://www.osha.gov/SLTC/youth/restaurant/index.html

Teen Worker Safety in Health Services 


http://www.osha.gov/SLTC/etools/hospital/mainpage.html

OSHA Student Certification 


http://www.careersafeonline.com/

[image: image1.wmf]

Food Handlers Certification 


http://www.StateFoodSafety.com

Texas Restaurant Association


ServSafe Certification 


http://www.restaurantville.com

National Retail Federation Foundation 


http://www.nrffoundation.com

Work Ethics Lesson Plan


http://www.careersolutionspublishing.com/ItsForRealSeriesIIIandIV.htm


60 Minutes Video Clip:


http://www.cbsnews.com/sections/i_video/main500251.shtml?id=3486473n&cha


TEA-CTE Website:


http://www.tea.state.tx.us/cte/index.html


Student Attendance Accounting Handbook:


http://www.tea.state.tx.us/school.finance/handbook/index.html


Teen Summer Jobs: $afety Pays - Home Page

Select a job
for more
specific

information.

Construction

Parks and
Recreation

-

Farm Work

Restaurants

Life Guarding

Safe Driving

Landcare

Page 1 of 1

en Espanol

Other Links

FedNet

FedNet

Contact Us

Home

www.osha.gov

http://www.osha.qgov/SLTC/youth/summerjobs/index.html

www.dol.gov
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Agf‘iCUlTUf‘Gl Hazards: According to the National Safety Council, agriculture is the most hazardous
industry in the nation. Each year, more than 2 million youth under the age of 20 are exposed to farm-related
safety hazards. As a result, a significant number of young people are killed, injured or permanently disabled on
farms in the United States. This eTool describes common agricultural hazards and offers potential safety
solutions that both employers and young workers can utilize to prevent accidents and avoid injury on the job.

*This is a Beta version. Comments are welcome.

Tractors
Other
Machinery
Struck-by
Falls

Electrocution
Confined Space
Chemicals
Worker/Picker

Organic Dust

Additional Information

= Agricultural Safety. National Safety Council (2003, March). This site offers resources for farmers, ranchers,
their families, and journalists.

m Agriculture Safety Fact Sheets. National Safety Council, (2001, September). This site provides fact sheets
and resource guides offering statistics, tips, and suggestions for improving farm safety.

= How Dangerous is Farm Work. OSHA Fact Sheet (2002) 49 KB PDF, 2 pages. This fact sheet provides
information highlighting farm hazards and ways to improve farm safety.

= Fatal Unintentional Farm Injuries Among Persons Less Than 20 Years of Age in the United States:
Geographic Profiles. CDC/NIOSH (DHHS) Publication No. 2001-131 (2001, July) 1,175 KB PDF, 64 pages.
The document summarizes fatal farm injuries to people under 20 years of age from 1982 to 1996.

= Injuries Among Youth on Farms in the United States 1998. CDC/NIOSH (2001, June) 1,558 KB PDF, 191
pages. Presents national and regional data and demographics for nonfatal youth injuries on U.S. farms for
1998.

= Fatality Assessment and Control Evaluation (FACE) Reports. CDC/NIOSH. This report contains FACE
investigative reports of fatal injuries to youth in agricultural settings.

eTools are illustrated, interactive web-based training tools on occupational safety and health topics. As indicated
in the disclaimer, eTools do not create new OSHA requirements.

eTool Home | Tractors | Other Machinery | Struck-by | Falls | Electrocution | Confined Spaces | Chemicals
Worker/Pickers | Organic Dust | Other | Viewing/Printing Instructions | Credits | Comments
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...Mouse-over the pictures to scroll through the choices...

Welcome to the OSHA Teen Summer Job Safety page. OSHA wants you to enjoy working

[ )
in the landcare industry and be safe on the job. This page provides the working teen .rr “?
with some safety working tips in the areas of general safety, and recommendations to -« »
prevent injury from sun-ultraviolet radiation-heat, pesticides, electrical hazards, noise i@f
and injuries to the eye. th_

W"J

General | Environmental - Sun UV Heat | Pesticides | Electrical | Noise | Transportation | Cuts/Punctures - Eye | En Espariol
| Back to OSHA's Teen Workers Page |

@ Back to Top www.osha.gov www.dol.gov

Contact Us | Freedom of Information Act | Customer Survey
Privacy and Security Statement | Disclaimers

Occupational Safety & Health Administration
200 Constitution Avenue, NW
Washington, DC 20210

http://www.osha.qgov/SLTC/teenworkers/landscaping/ 10/26/2006
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r Safety.
in Restaurants

eTo

Restaurants and other eating
and drinking businesses employ
11.6 million people in the United
States. Nearly 30% of these
employees are under 20 years of
age. Many teens' first work
experience is in the restaurant
industry. OSHA is providing t
eTool to help youth working i
restaurant industry to be safe ¥
healthy on the job.

This eTool* describes common
hazards and potential safety
solutions for teen workers and
employers in the restaurant '
industry. Today's Menu
Serving |Drive-Thru | Cooking | General

Clean-up | Food Prep | Delivery | Resomrces

eTool Home | Serving | Clean-up | Drive-thru | Cooking | Food Prep | Delivery | General | Resources
Safety Posters | Quizzes | Site Map | Viewing/Printing Instructions | Credits | OSHA Teenworker Website | Comments

*eTools are illustrated, interactive web-based training tools on occupational safety and health topics. As indicated in the disclaimer,
eTools do not create new standard or regulation, and create no new legal obligations. eTools are advisory in nature, informational in
content, and are intended to assist employers in providing a safe and healthful workplace through effective prevention programs
adapted to the needs of each place of employment.

Not all of the guidance contained in this e-Tool may be appropriate or practical for every foodservice establishment operator,
particularly small facilities. Example employer approaches are provided for many of the preventive measures listed in the e-Tool.
These examples should not be regarded as minimum standards. Nor should the examples provided be considered an inclusive list of
all potential approaches to achieving the goal of the preventive measure. Employers should consider the goal of the preventive
measure, assess whether the goal is relevant to their operation, and if it is, design an approach that is both efficient and effective to
accomplish the goal under their current conditions.
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